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1. [HosicHUTEAbLHAA 3aAMNCKA

1.1. lean u 3agau JAUCHUILIHHDI

1. Henp quCOUIUIAHEL - chOPMUPOBATH Y CTYIEHTOB KIFOUYEBbIC KOMIICTCHINH, 3HAHHS, YMEHUS,
HaBBIKH, HEOOXOUMBIE JUTst Oy ay1iei mpodeccCuoHaIbHON 1eATEIbHOCTH, CBSA3aHHBIE C
ITIOHUMAHUEM POJIA MEKIYHAPOAHOU TPYIOBOM ACATENBHOCTH B COBPEMEHHOM SKOHOMUYECKOM
Pa3BUTHU B YCIOBUAX INI00ATHM3ALINY.

3amaun JUCLUILINHGL:

® OBJIAACTH TCOPECTUYCCKUMH OCHOBAMHU MHUIPALNMOHHBIX IPOLCCCOB,

chopmMHUpOBaThH

YMEHHE TPUMEHSATh METOIUYCCKUI WHCTPYMEHTAPHUM B MPAKTUUECKOW M HAyYHOH

ACATCIIBHOCTH,

® 0003HAYUTHh 3aKOHOMEPHOCTH (OPMHUPOBAHUS MHPOBOTO pBIHKA TpyJa W KaHAJBI
IIOCTYIUICHUS TPYIOBBIX PECYPCOB;

® JaTh LCJIBHOC MPECIACTABICHUC 00 9BOJJIKOIINH,

ACATCIIBHOCTH,

CTPYKTYpE MHPOBBIX TPYAOBOU

®  U3y4YUTh MPHUHLIMIBIL, MOJEIU MEXAYHapOoAHOW (YHHBEpCAIbHOM), PErMOHAIBHON U
HalMOHAIbHOU TPYAOBOU MOJIUTUKY;

® BbIpabOTaTh KyJIbTYpy HAYYHOTO MBIIIJICHHS, COBEPILICHCTBOBaHHE YUeOHO-
OpraHU3alMOHHBIX YMEHUM U HaBBIKOB.

Z[I/ICL[I/IHJ'II/IHS. PCAIN3YyCTCA HAa UHOCTPAHHOM S3BIKE.

1.2. Ilepevyens MIaHMPYEMbIX Pe3yJIbTATOB 00y4eHHS MO TUCHHUILINHE, COOTHECEHHBIX C
HHIMKATOPAMU A0CTHKEHUs KOMIIeTeHIN i

Komnerenuus
(Kol ¥ HANMEHOBAHUE)

HNuaukaropsl
KOMIIeTeHIM I
(Ko ¥ HAMMEHOBAHUE)

Pe3yabTarnl 00yyeHus

VK-6

Crocoben ompenensiTe Hu
pealin30BHIBATh
MIPUOPUTETHI  COOCTBEHHOM
NEATENBHOCTH U CIIOCOOBI
€¢ COBEPIICHCTBOBAHUS Ha
OCHOBE CaMOOILICHKH

VK-6.3

OnenuBaeT TpeOOBaHUS
PBIHKA Tpy/a U
HPEJUTOKCHUS
00pa3oBaTeNbHBIX YCIyT
1Sl BEICTPAMBAHUS
TPAaCKTOPUHU COOCTBEHHOTO
npo(heCcCHOHATIBHOTO POCTa

3uamo: cnocobwl oyenku mpebosaHuil
PYIHKG mpyoa

Ymems: oyenusamo mpebosanus
PUIHKG mpyoa

Braoems: Hasvikom évicmpaueans
mpaexmopuu co6CmMeeHHO20
npogheccuoHaIbHO20 pocma ¢ Onopoll
Ha mpeb0o6aHUs pblHKA Mpyoa

VK-6.5

Bribupaer 310poBbe
cOeperaroIme TeXHOJIOTHI
JUTSL TIO/I/IEPKaHUS
3I0POBOTO 00pa3a )KU3HH C
y4eToM (PU3UOIOTUIECKUX
0COOEHHOCTEH opraHu3Ma

3namu: ocnosHble mpebosanus K
opaanuzayuy yciosuti mpyod

Ymems: opeanuzoevieams pabouee
NPOCMPAHCNBO 8 YCI0BUAX NOOOEPIHCKU
300p08020 00PA3A HCUZHU

Braodems: nasvikamu opeanuzayuu
pabouezo npocmpaHcmea ¢ yiemom
Qusuonoeuueckux ocobenHocmell
opeanuzma

1IK-1
Buagenue npuemMamu u

TIK-1.3
KoHTposmpyeT u olieHuBaeT

3uams.: Memoovl oyeHKu Kavecmaa
pe3yIbmamusHOCmu mpyoa




METOJIaMU pabOTHI C
MEPCOHAIOM, METOAAMHU
OIICHKU KavyecTBa 1
pe3yJIbTaTUBHOCTHU TpyZAa
MepcoHalia NpeAnpUsITHs
TYPUCTCKON UHIYCTPUU

KadecTBa 1
PE3yNbTaTUBHOCTH TPyJa
IIepCoHaja MpeAIpUITUS
TYPUCTCKON UHIYCTPUH

Ymems: konmponuposamo u
OYEHUBAMb PE3YTIbIMAMUBHOCHb MPYOd
nepcoHana mypucmckozo
npeonpusimusi

Bradems: Hagvikamu konmpoas u
OYeHKU Kauecmea pe3yibmamueHocmu
mpyoa

IIK-5

CrniocobeH NpuMeHsTh
JMCTaHITIOHHBIC
TEXHOJIOTUH

TIOBBITIICHUS
KBaTH(DUKAITIH

nepcoHana npeanpusTHil
chepsl

Typu3Ma B pETHOHAX W/WIIH
TYPUCTCKHX KJIaCTepax

1IK-5.1

JIeMOHCTpHUpYyET HaBBIKU
IIPOBE/ICHUS aHaIM3a
JMCTAHIIMOHHBIX
TEXHOJIOTUH MOBBIIIEHUS
KBaJTU(HUKAIMH TIEpCOHAIa

3Hamuv: n00x00vl Kk nposedeHUIo
00yYeHUss COmPYOHUKO8 OP2AHU3AYUU
Ymemsn: onpeodensmo Heobxooumocmo
nosvlueHUs K8arupurayuu
COMPYOHUKA MYPUCTNCKO2O
npeonpusamusi

Braodeem: nasvikamu mpoBeeHUS
aHaJIM3a TUCTAHIIMOHHBIX TEXHOJIOTUN
MOBBIIICHUS KBATH(DUKALINY TTepCoHalIa

IIK-5.2

JleMOoHCTpHUpYyET yMEHHE
IIPOBOAMTDH aHAIH3
MaTepUATbHO-TEXHUYECKUX
pecypcoB, HEOOXOIUMBIX
JUIsL OpraHu3aluu
MOBBIIIEHUS KBAIU(UKALTUH
IIepCOHAJIA NMPEAIPUITHI
cdepsl Typu3Ma B peruoHax
W/WIN TYPUCTCKHUX
KJIACTEPaXx 3a CUeT
HCIIOJIb30BAHUS
JMCTAHIIMOHHBIX
TEXHOJIOTUI

3namu: no0xo0wl k anaruszy
MamepuanbHO-mexHU4ecKux pecypcos,
HeobX00UMbIX 0/ OpeaHUu3ayul
noGvlueHUs Kanupurayuu
coOmpyoOHUK08 cghepvl mypusma
Ymemw: nposooums ananusz
MamepuaIbHO-MexXHU4eCKUx pecypcos
He0OX00UMbIX OJisl OpeaHU3AYUU
NOGbIUEHUs KATUDUKAYULU NePCOHANA
npeonpusmuil cghepvl mypusma 8
PeGUOHAX U/UnU MYPUCCKUX
KIacmepax 3a cuem uUcCnoIb308aHUs.
OUCTNAHYUOHHBIX MEXHOI02UL
Bnaoems: nagvikom opeanuzayuu
onpeodeneHus 3¢gppexmusnoti popmol
noGblUEeHUs KanupuKrayuu
COMPYOHUKO8 HA NPEONPUANUAX
chepvl mypuszma

1.3. MecTo AucuMILINHBI B CTPYKTYpe 00pa3oBaTeibHOM NPOrpaMMbl

Hucuunnuna «Teopuss KOHTPAKTOB U PBIHOK TPYyAa» OTHOCUTCS K 4YacTd, (popmupyemoit
y4aCTHHKaMU 00pa30oBaTeIbHBIX OTHOIIECHHUH OJI0Ka TUCIMIUIMH Y4eOHOro IUIaHa.

JlJis OCBOEHMSI TUCUUIUIMHBI HEOOXOAMMBI 3HAaHUS, YMEHUS U BIAJCHUs, cHOpMHpPOBAHHBIE B
XOZ€ M3yUYeHHs CIEIyIOIUX AUCUUIUIMH U MPOXOXKICHUS MPAKTUK: «AHAIM3 IN100aJIbHBIX TPEHI0B
Oynayuiero», «IIpakTHKyM IO TEXHOJIOTUSIM OPraHU3alUN TYPUCTCKOMN NeATEIbHOCTH.

B pe3yjibTate OCBOCHUA JUCHUIIJIMHBI

(dhopMuUpyIOTCST  3HAHMS,

YMCHUA W BJIAACHUA,

H€O6XOI[I/IMBI€ AJI1 U3Yy4YCHHUA CICAYIOMUX JUCHUIINIMH W IPOXOXKIACHUSA ITPAKTUK: «MaCTep-nnaH
TYPUCTCKOT'O ITPOCKTA U IIPAKTHUKHU €TI0 COCTABJICHUA, «Hpel[,[[I/IHJIOMHaH IMPpaKTHUKaA.




2. CTpyKTYypa AMCUHUIIIMHBI
O6m1ast TpyA0EMKOCTh TUCIMIUIMHBI COCTABISIET 3 3.€., 108 akameMuyecknx 4acos.

CTpyKTypa AUCHUIIMHBI 1JIsl 04HOH (POPMBbI 00yUYeHUSs

OO0bvem jauctUMIUMHBL B (popMe KOHTAKTHOM paboThl 0OydaromMXCsi C MeJarorn4ecKuMu
paboTHUKaMU M (WJIM) JHUIAMH, TPUBIEKAaEMbIMH K peaju3aluu o0pa3oBaTelbHON MpOrpamMmbl Ha
MHBIX YCIOBHSIX, TP MTPOBEACHNN YUEOHBIX 3aHATUI:

Cemectp | Tum yueOHBIX 3aHATHIA KonunuectBo
4acoB
2 Jlexiuu 8
2 CeMUHApHI/J1a00paTOPHBIC PAOOTHI 12
Bcero: 20

O6beM AUCUMILTUHBL B (hOpME CaMOCTOSATENbHON pabOThl 00YUAIOIIUXCS COCTaBIsAET 78
aKaJIeMHUYECKHUX YacoB.

The total labor intensity of the discipline is 3 credits, 108 academic hours.

Structure of the discipline for full-time education
Scope of the discipline in the form of contact work of students with teachers and (or) persons
involved in the implementation of the educational program on other conditions, when conducting

training sessions:
Term Type of training sessions Number of
hours
2 Lectures 8
2 Seminars/laboratory work 12
Total: 20

The volume of the discipline in the form of independent work of students is 78 academic hours.

3. Coaepxanmne TUCUMIIMHBI

Tpyna

World (global) labor market

Ne | HammeHoBaHue pa3jiena Conepxanue
AUCHUTLINHBI
1 MupoBoit  (rmobaneHbI)  pbIHOK | McTopust Bompoca. DTambl CTaHOBJIEHHUS MHPOBOTO

pBIHKA Tpy/a, CBSI3aHHbIE C U3MEHEHUEM poJiu (hakTopa
TpyJa B CHCTEME MEXIYHAPOIHBIX SKOHOMHUYECKUX
OTHOIICHMA W  BO3MOXKHOCTEH  HCIIOJIb30BaHUS
I00anpbHOM paboyelt CHIIbI B HMHTEpecax CyOBhEKTOB
MHUpPOBOW OSKOHOMHKM Ha 0a3e CyIIECTBYIOIIETrO
MeXIayHapoaHoro pasaenenus tpyna (MPT). Tpu
JTama  TreHe3uca  MHpPOBOTO  pBIHKA  Tpyja:
MpoTOrIO0aNbHBIM PBIHOK Tpyna (1870-1914); srtan
(dbopMHpOBaHUSI PETHOHATBHBIX PBIHKOB Tpyaa (1950-
1980); aTanm yCKOpeHHON MHTETpaIiy HAITMOHAIBHBIX U
PETHOHABHBIX PBHIHKOB TPyAa B €AWHBIN TI00aIbHBIN
peiHOK TpyAa (1980 — HacTosee Bpems).

DKOHOMHYECKHE, aemMorpaduyecKkue, COUUAIbHBIE |
npoure (aktopsl (HOPMUPOBAHMS PBIHKA TPYJA.




Mexanu3msl  ¢opMmupoBaHus  CTpyKTypel ~ MPT:
MeXIyHapOaHAs MUTpanus paboueii CHJIBI,
MEXIyHApOIHAsT TOPTOBISA, TPSMBIE HMHOCTPAHHBIC
naBecturuu (ITMN) n «He3aBUCHMBIE KOMMEpPYECKUE
KOHTPAKTBD» (MEXTyHapOTHBIN ayTCOPCHUHT
(ouropuHT), €cTECTBEHHOE BOCIIPOM3BOCTBO padbouei
CHJIBI, npodeccuoHambHas IOJIrOTOBKA u
npodeccuoHanbHas ajanTtanus B YCIIOBUSAX
rino0anu3anuu.

Background. Stages of formation of the world labor
market associated with the change in the role of the
labor factor in the system of international economic
relations and the possibilities of using the global labor
force in the interests of the subjects of the world
economy on the basis of the existing international
division of labor (MRT). Three stages of the genesis of
the world labor market: proto-global labor market
(1870-1914); the stage of formation of regional labor
markets (1950-1980); the stage of accelerated
integration of national and regional labor markets into a
single global labor market (1980 — present).

Economic, demographic, social, and other factors of
labor market formation. Mechanisms for forming the
structure of the MRI: international labor migration,
international trade, foreign direct investment (FDI) and
" independent commercial contracts "(international
outsourcing (offshoring), natural reproduction of the
labor force, professional training and professional
adaptation in the context of globalization.

HannoHaneHBI PBIHOK TpyJa Kak
CErMEHT MUPOBOTO PBIHKA TPY1a

National labor market as a segment
of the global labor market

TpancHanmonanu3anus pBIHKA Tpyza.
KOHKYpEeHTOCIOCOOHOCTh ~ HALlMOHAJIBHOTO  PHIHKA
TpyZia KaK COBOKYITHOCTh YCIOBUHU (DOPMHUPOBAHUSI €ro
MOTEHITMAA, BITHSTFOIIIMX Ha  3(QEeKTUBHOCTD
BOCIIPOM3BOJCTBA U HCIOJIb30BAHUE HAIIMOHAIBHBIX
TPYJIOBBIX PECYPCOB B YCIOBHUSAX TIJI0OaIU3allUu.
@akTopbl  BIMAHUSA HAa  KOHKYPEHTOCIOCOOHOCTh
HAIlMOHAJILHBIX PBIHKOB Tpyna: 1) JOKajdbHbBIE WIH
SHJIOTEHHBIE, CO3JAI0IINE MPEUIOKEHIE pabodel CUITbI
(3amumieHHas MOOUIIbHOCTh, Kaue€CTBO YEJIOBEUYECKOI0
MOTEHIIMAaa, BUTAJIBHOCTh pabodell CHIIbl, YPOBEHb
BHenpeHuss u ucnosb3oBanuss MKT); 2) rmobanbHbie
WM 3K30TCHHbIE, CO3Jal0Ine CIIPOC Ha pabouyro cuiy
(TpaHCHAIOHAI3AITHS, BHEIITHETOProBast
nulepanu3anus, MEX1yHapOAHAs MOOHMIIBHOCTh
paboueit cwibl). Bnusaue Ha 3(pQPEeKTHUBHOCTH
BOCIIPOM3BOICTBA HALMOHAIBHBIX TPYJOBBIX PECYPCOB
u  (QOpMHpPOBaHWE HAIMOHAIBHBIX PBIHKOB TpyIa
MEXTyHapOAHOM TOPTOBJIN, MEXTyHapOIHOH
MOOUIIBHOCTH paboyeil cuibl, BUTAIBHOCTU pabdoueit
CHJIBl, KQUeCTBA YEJIOBEUECKOr0 MOTEHIIMAJa, CTEIEHU




MHHOBAIIMOHHO- TEXHOJIOTHYECKOM 3aBUCHUMOCTH
pBIHKa Tpyna, TMOKOCTH PBIHKA TPYJAad, COLMAIBHOI
0e301macHOCTH PaOOTHUKOB.

CermeHTanMss pBIHKOB —TpyJa pPa3BUTHIX  CTpaH.
Tumomorust crpan mupa 1o ¢GopMe UX ydacTusi B
r1100anbHOM MUTrpanuu paboyei CUIbI.

Transnationalization  of  the labor ~ market.
Competitiveness of the national labor market as a set of
conditions for the formation of its potential, affecting
the efficiency of reproduction and use of national labor
resources in the context of globalization. Factors
influencing the competitiveness of national labor
markets: 1) local or endogenous, creating a supply of
labor (protected mobility, quality of human potential,
vitality of the labor force, level of introduction and use
of ICTs); 2) global or exogenous, creating a demand for
labor (transnationalization, foreign trade liberalization,
international labor mobility). Influence on the
efficiency of reproduction of national labor resources
and formation of national labor markets of international
trade, international labor mobility, labor vitality, quality
of human potential, the degree of innovative and
technological dependence of the labor market, labor
market flexibility, social security of employees.

Segmentation of labor markets in developed countries.
Typology of world countries by the form of their
participation in global labor migration.

TpynoBble pecypchl:  CTPYKTypa,
COCTaB, pacmpeielieHre o cTpaHaM
U peruoHam

Human resources: structure,
composition, distribution by
country and region

MexayHapoaHas MATpalusi pabodeld CHIIbI BO BTOPOM
nojnoBuHe XX B. Kak BaXKHasg 4YacTb Ipolecca
MHTEpPHALMOHAIN3AUU MEKyHApOIHOU
XO34MCTBEHHOM JKU3HMU. TpynoBeie pecypcesl:
CTPYKTYypa, COCTaB, OTJIMYHE OT MPOYUX PECYPCOB,
pacrpesielieHue Mo cTpaHam W peruoHam. OCHOBHbIE
MOKa3aTelIu, HU3MEPSIOUIMEe YHCIEHHOCTh TPYAOBBIX
pecypcoB.  MupoBOil  pBHIHOK  pabodeil  CHIIBL
HepaBHOMEpHOCTH KOJMYECTBEHHOT'O M KaYECTBEHHOTO
pasMenieHust pabodeit cuiabl 1o Mupy. OCHOBHBIE
0COOEHHOCTH JTUHAMHUKHI npodeccroHanbHOM
CTPYKTYphl ¥ (OpPM 3aHSITOCTH aKTUBHOTO HaCElCHUs
MHpa. Crpyxrypa paboueii CHJIBL. Pons
MEXIyHapOAHOTO OOMEHa TpPYAOBBEIMH pecypcaMu B
rJ100aMu3aluu MUPOBOTO X034HUCTBA.

WuTerpanus HallMOHAIBLHBIX PHIHKOB TPyJa B COCTaB
rIo0ambHBIX TPYAOBBIX pecypcoB. Cripoc Ha MHUPOBOM
pBIHKE  TpylJa Ha  ONpeACNieHHBbIE  KAaTeropuu
paOOTHUKOB, BO3JEHCTBHE TIJI00AIBLHBIX (HhaKTOPOB




BiausiHusA.  Crienn(uka BOCHPOHM3BOJCTBA TPYAOBBIX
pecypcoB B paMKaX HallMOHAJIbHBIX SKOHOMUK.

TpynoBoii moTeHnMan Kak BakHeHmMd ¢akTop
MIPOM3BOJICTBA, €ro 3(()EeKTUBHOE HCIOJIb30BAHUE HE
TOJIBKO B paMKaxX HAI[MOHAJIBHOI'O XO3sMCTBA, HO U B
MacuTadax MeXyHapOJHOH SKOHOMUKH.

International labor migration in the second half of the
20th century as an important part of the process of
internationalization of international economic life.
Labor resources: structure, composition, difference
from other resources, distribution by country and
region. Key indicators that measure the size of the
workforce. Global labor market. Unevenness of the
quantitative and qualitative distribution of labor around
the world. The main features of the dynamics of the
professional structure and forms of employment of the
active population of the world. Structure of the labor
force. The role of international labor exchange in the
globalization of the world economy.

Integration of national labor markets into the global
labor force. Demand in the global labor market for
certain categories of employees, the impact of global
factors of influence. Specifics of labor resource
reproduction within national economies.

Labor potential as the most important factor of
production, its effective use not only within the national
economy, but also on the scale of the international
economy.

MurpaimoHHble TPYJIOBBIE IOTOKU
B CUCTEME MHPOBOTO PBIHKA TPyJa

Migration labor flows in the system
of the world labor market

@akTopsl MEXKAYHAPOAHOW TPYyAOBOM  MHIpPALUU.
DKOHOMHYECKOE HEpPaBEHCTBO Mexay OoratbiIMH U
O6enHbpIMU  cTpaHamH. Jlemorpaduueckuil nucOanasc.
CBsi3u MeXy CTpaHaMH Bble3qia U Bhesna. [ mobanpHas
uHPOpPMALlMOHHAs M TpaHCHopTHas ceTh. CeMeiiHble
cTpaTterud.  MwurpauuvoHuble  ceTH.  VIHCTUTYThI
nocpeIHUKoB. Ponb MMmopra MHOCTpaHHOW paboueit
CWIbl JUIsI DKOHOMMKM  IPUHUMAIOIIUX  CTPAH:
BO3JCHCTBUE HA HAUMOHAJIBHBIA PBIHOK TpyJa, Ha
TUHAMUKY 0e3paboTullbl, Ha YpPOBEHb 3apaOOTHOM
IUIaThl  MECTHOI'O HACEJEHMs,, HAa YPOBEHb IIEH
BHYTPEHHEIO0 PbIHKA, Ha HAJOTM U TOCYIapCTBEHHBIE
pacxoabl. CyLIECTBYIOIIME METOJUKUA HCUUCICHUS
3¢ (}HEeKTUBHOCTH TNPUBJIEUEHUS UHOCTPAHHOUN paboueit
cwibl. IlpeBpaiienue  TpyIaAIIMXCA-MUTPAHTOB U3
BpeMEHHOro (akTopa B CTPYKTypHBIE 3JIEMEHT
WHAYCTPUANBHBIX W He(TeZOOBIBAIOIIMX  CTpaH.
BiusiHue sKkcnoprTa TpyI0BbIX PECYpCOB HAa SKOHOMHKY
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CTpaH- JOHOpOB. JIeHEXHbIE NEPEBOABI MHUIPAHTOB.
DKoHOMHYECKHE, JAeMorpaduyeckue, COIHAIbHBIC,
MOJUTUYECKUE, ITHUYECKUE, KYJIbTYPHO-PETUTHO3HBIE,
TYMaHUTapHbIE MOCIEACTBHS MAacCIITaOHOW MHIpaluu
TPYAOBBIX peCcypcoB. Ponb MexayHApOIHOW TPYIOBOU
MUTpAllMd B Pa3BUTUU TJI00AIBHOTO YeJIOBEYECKOIO
MOTEHIIMAaNa.

Factors of international labor migration. Economic
inequality between rich and poor countries.
Demographic imbalance. Links between countries of
departure and entry. Global information and transport
network. Family strategies. Migration networks.
Intermediary institutions. The role of foreign labor
imports for the host economy: impact on the national
labor market, on the dynamics of unemployment, on the
level of wages of the local population, on the price
level of the domestic market, on taxes and government
spending. Existing methods for calculating the
effectiveness of  attracting foreign labor.
Transformation of migrant workers from a temporary
factor to a structural element of industrial and oil-
producing countries. The impact of labor exports on the
economies of donor countries. Migrant money
transfers. Economic, demographic, social, political,
ethnic, cultural, religious, and humanitarian
consequences of large-scale labor migration. The role
of international labor migration in the development of
global human potential

4. O0pa3oBarejibHbIE TEXHOJIOTUHU

Ne |HamMmeHoBanmue Buabl yueOHbIX
. Oo0pa3oBaTte/ibHbIE TEXHOJIOTHHI
n/n_|pasaena 3aHATHH
1. |MupoBoii Jlexyus 1. Besoouas nexuyus
(rnoGasibHBIN) PBIHOK
Tpyaa Cemunap 1. Pazsepuymas beceoa ¢ obcyacoenuem dokiaoa
CamocmosmenvHas Koncynomuposanue u nposeprxa 0omauiHux
paboma 3a0aHUL NOCPEOCMBOM INEKMPOHHOU NOYMbl
2. HannonanbsHblid Jlexyus 2. Jlexyus ¢ ucnonv3osanuem gudeomamepuanios
PBIHOK  TpyJda Kak
cerMeHT  mupoBoro|Cemunap 2. /lenosas uepa
pBIHKA TPYyJa
CamocmosmenvHas Koncynsmupoeanue u npogepka oomauiHux
paboma 3A0AHULL NOCPEOCTNBOM IJIEKMPOHHOU NOYUMbL
3. |TpynoBeie pecypcsl:|/lexyus 3. Jlexyus ¢ ucnonvzoganuem npezeHmayuu
CTPYKTypa,  COCTaB,
pactipenenenue  1o|Cemunap 3. I'pynnosoe o6cysmcoenue onopHvix 60npocos
CTpaHaMm M peruoHam
CamocmosimenbHas Koncynomuposanue u nposepxa 00MauHux
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paboma 3A0AHULL NOCPEOCBEOM JJICKIMPOHHOU NOYMbL
4. MurpanoHHbIe Jlexyusa 4-35. Jlexyus ¢ ucnonvzoganuem npezeHmayuu
TPYJIOBBIE TIOTOKH B
cucreMe  mupooro|Cemunap 4-5. Pazeepuymas beceoa
pBIHKA TPy
Camocmosmenvras Koncynomuposanue u nposeprxa domauirux
paboma 3A0AHULL NOCPEOCBOM IJIEKMPOHHOU NOYMbL

B nepuon BpeMEHHOro MPUOCTAHOBJICHHUS TMOCEIHICHHS OOYyYaroUUMHUCA TOMEIIEHUNH U
tepputopuu PITY s opranuzanuu yueOHOro npoiiecca ¢ IpuMEHEHHEM 3JIEKTPOHHOTO 00y4YeHUS 1
JTUCTAHIIMOHHBIX ~ O00pa30BATENBHBIX TEXHOJIOTHA MOTYT OBITh  HCIOJB30BAHBI  CIICAYIOIIHNE
o0Opa3oBaTesibHbIe TEXHOJIOTHH:

— BUJICO-JICKIIUH;

— OHJIAMH-JIEKIIUU B PEKHUME PEaJIbHOTO BPEMEHU;

— DJIGKTPOHHBIC YUCOHHUKH, Y4eOHbIC TOCOOUS, HAyYHbIC M3/IaHUS B JICKTPOHHOM BHUJIC U JOCTYI
K MHBIM 3JIEKTPOHHBIM 00pa30BaTeNIbHBIM pecypcam;

— CHUCTEMBI JIJIs 3JIEKTPOHHOTO TECTUPOBAHUS,

— KOHCYJIbTAIIMH C UCTIOJIb30BAHUEM TEJIEKOMMYHUKAIIMOHHBIX CPEJICTB.

5. OueHka miIaHupyeMbIX pe3yibTATOB 00y4eHUs

5.1 CucremMa oeHUBAHUA

dopma KOHTPOJISI Makc. KOJIH4eCTBO 0aJIJI0B
3a ogny Bcero
padoTy

Texyuuii KOHTPOJIb:

- onpoc 5 bannos 30 6annos

- yuacmue 8 OUCKYCCUU HA CeEMUHAape 5 bannos 10 6annos

- KOHmMpoavHas paboma (memol 1-2) 10 bannos 10 b6annos

- KOHmpoJavHas paboma (memwl 3-4) 10 6annos 10 6annos

[TpomexyTodHas aTTeCTalus — 3auem 40 GamtoB

HToro 3a cemecTp 100 6amnoB

[Tonmy4yeHHBIH COBOKYIHBII pe3yabTaT KOHBEPTUPYETCS B TPAJAULIMOHHYIO LKAy OLICHOK U B
mKaity oueHok EBponeiickoil cucreMsl nepeHoca u HakorieHus: kpeautos (European Credit Transfer
System; nanee — ECTS) B cOOTBETCTBUU C TaOIUIICH:

IIkana
100-6amnpHas mkana | TpaguuoHHas mkaia ECTS
95 -100 A
23 04 OTJINYHO B
68 — 82 XOPOIIO 3a4TCHO C
56 - 67 D
50_55 YIOBJIETBOPUTEIHHO E
20-49 FX
0-19 HEYOBJIETBOPUTEITHHO HE 3aYTEHO F

Rating system
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Control form Max. number of points
per job Total
Current control:
- survey 5 points 30 points
- participation in the discussion at the seminar 5 points 10 points
-control work (topics 1-2) 10 points 10 points
- test work (topics 3-4) 10 points 10 points
Intermediate certification — scoring 40 points
Total of 100 points
for the
semester

The resulting aggregate result is converted to the traditional rating scale and to the rating scale of
the European Credit Transfer System (hereinafter referred to as ECTS) in accordance with the table:

100-point scale Traditional scale ECTS
95-100 A

23 04 excellent B

68 — 82 good credited C

56 —67 . D

5055 satisfactory B

(2)?1_ 39 unsatisfactory not credited IEX

5.2 Kpurepuu BbICTABJIEHHS] OLIEHKH 110 JUCHMUILIHHE

Baibl/ Onenka no Kpurtepuu oueHku pe3yabTaToB 00y4eHHs MO JUCHUNIMHE

HIxana | aucounJInHe
ECTS

100-83/ OTJIMYHO/ BricraBnsiercst o0yyaromeMycsi, €Clid OH TITyOOKO ¥ TPOYHO YCBOMJI TEOPETUUECKHUI U
AB 33YTEHO MIPAKTUIECKUI MatepHaj, MOKeET NPOJEMOHCTPHPOBATL TO Ha 3aHATHAX U B XOJIe
MIPOMEKYTOUHON aTTeCTallUuu.

OOyuaronuiicst ICUEPITBIBAIOIIE 1 JIOTHYECKH CTPOMHO M3NaraeT y4yeOHbIH MaTepual,
YMEET YBSI3bIBaTh TEOPHIO C MPAKTUKOM, CIIPABIISETCS C PELICHUEM 33124
podecCHOHANBHON HAIPaBICHHOCTH BEICOKOTO YPOBHSI CII0)KHOCTH, TIPABUIIEHO
000CHOBBIBACT IPUHATHIC PELICHUS.

CBo0OomHO opueHTHpYETCA B yueOHOW U Po(ecCHOHATBFHON InTepaType.

O1ieHKa 110 JUCIUIUIMHE BBICTABILIFOTCS 00yJaromeMycs ¢ y4éToM pe3yIbTaToB
TEKYLIEH U IPOMEXKYTOYHOHN aTTeCTal1H.

KomrmeTeH1mu, 3akperui€HHbIE 32 TUCIUILIMHON, C()OPMHUPOBAHBI HA YPOBHE —
«BBICOKUI».

82-68/ XopoIo/ BeicraBinsiercst 00y4aromeMycsi, €CJid OH 3HAeT TEOPETUUECKUH 1 NPAKTHYECKUI
C 33YTEHO MaTepuall, FpaMOTHO U 110 CYIIECTBY U3/1araeT ero Ha 3aHITUSAX U B X0JI€
MIPOMEXKYTOUHOM aTTECTALlUU, HE IOIMYCKas CYILlECTBEHHBIX HETOUHOCTEH.
OOyuaromuics MPaBWILHO IIPUMEHSIET TEOPETHYECKUE TTOJI0KEHHS IPU PELICHUH
MIPaKTHYECKUX 33134 Mpo(eCCHOHANTBEHON HAPaBICHHOCTH PA3HOTO YPOBHSA
CIIO’KHOCTH, BIIaJi€eT HEOOXOJUMBIMH ISl 3TOTO HABBIKAMHM M IIPUEMaMH.
JlocTaTodHO XOPOIIO OpUEHTHPYETCS B yUeOHOH 1 MpodecCHOHAIEHON IUTEpaType.
Or1eHKa 10 JUCIHUIUIMHE BBICTABILIFOTCS 00yJaromeMycs ¢ y4éTOM pe3yIbTaToB
TEKYLIEN U IPOMEXYTOYHOHN aTTeCTal1H.

Kommnereniuu, 3aKperyiéHHbIe 33 TUCIUILIHHOMN, COPMHUPOBAHBI HA YPOBHE —
«XOPOLLIUKY.
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Bamwasl/ | Ouenka nmo Kputepuu oueHku pe3yjbTaToB 00y4eHHs 10 JUCHUILIMHE

HIkaga | AUCHUIIIIHHE
ECTS

67-50/ YIOBJIETBO- BricraBnsercs o0ydaromeMycsi, eCIIi OH 3HaeT Ha 0a30BOM YPOBHE TEOPETHUCCKHIA U

D.E

PHTEIBHO/ MIPAKTUYECKUI MaTepHal, ZIOMYCKAET OTACIBHEIE OIIMOKY IIPU €T0 M3JI0KEHUH Ha
3aHATHUAX U B XOJI€ MPOMEKYTOUHON aTTECTALUU.

OOyuaromuics UCTIBITBIBAET ONPEACIEHHBIE 3aTPy/JHEHHSI B IPHMEHEHUH
TEOPETUUECKUX ITOJIOKSHUH IPH PEIEHUH IPAKTHYECKHX 33/1a4 IPO(eCcCCHOHATBHOM
HaIPaBICHHOCTH CTaHAAPTHOTO YPOBHSA CIIOKHOCTH, BJIa/IeeT HEOOXO0UMBIMH IS
9TOro 6a30BHIMH HaBBIKAMH U IIPHEMaMHU.

JleMOHCTpHpPYET AOCTAaTOUHBI ypOBEHb 3HAHUS YUeOHO! JINTEPATYPhI M0 AUCIUTUINHE.
OueHKa 110 AUCIMIUIMHE BBICTABIISIOTCS 00yYaronieMycst ¢ y4éToM pe3yIbTaToB
TEKyIled U MPOMEKYTOUHON aTTeCTallUU.

Komrmerenmmu, 3akperui€éHHbIE 3a TUCIUILIMHON, c(hOPMHUPOBAHEI HA YPOBHE —
«JIOCTaTOYHBINY.

3a4TCHO

49-0/ HEYIOBJICT- BricraBnsiercst oOygaromieMycsi, €CJId OH He 3HaeT Ha 0a30BOM ypOBHE TEOPETHYECKUI
F.FX BopUTenbHO/ | ¥ MPAaKTHYECKNI MaTepHal, IOMyCKaeT IpyOble OMMOKY IPH €ro N3JI0KEHUN Ha
5>

3aHATHUAX U B XOZ€ MTPOMEKYTOUHON aTTECTALINH.

OOyHJaronmiics NCIBITEHIBAET CEPhEIHBIE 3aTPYJHEHUS B IPIMEHEHIH TEOPETHIECKUX
TOJIOKCHHUH TIPH PEIICHUH MPAKTUYCCKHUX 3a1a4 MPOPECCHOHAIBHON HANPABICHHOCTH
CTaHIAPTHOTO YPOBHS CJIOKHOCTH, HE BJIaJCCT HEOOXOAUMBIMU JIJIsl STOTO HABBIKAMH U
npuémMamu.

JleMoHCTpHpYET (pparMeHTapHbIC 3HAHUS YUCOHOU JINTEPATYPHI 110 TUCIUILIMHE.
Or1leHKa 0 JUCIUIUINHE BBICTABIISIFOTCS 00yJaroIeMycsi C YIETOM Pe3yJIbTaTOB
TEKYIIEH U IPOMEKYTOUYHON aTTECTAIINY.

KomnereHIiu Ha ypOBHE «JIOCTATOYHEIN), 3aKPEIUIEHHBIC 32 TUCIUTUTMHOW, HE
cOpMHUPOBAHEI.

HC 3a4TCHO

5.3 OueHouHble cpeacTBa (MaTepHaabl) I TeKYLIero KOHTPOJS YCHeBAaeMOCTH,

NPOMEKYTOUYHOM aTTeCTALMH 00y4aIOLIHUXCH M0 TUCIUITHHE

M

S 0 0

TeMmnl occe

Teopust KOHTPAKTOB B Pa3HbIX CTpaHaX

TeHeBOl PBIHOK TPy/1a: BBI30OBBI U YTPO3bI

[TpaBoBOE obOecnieueHne prIHKA TPyAa

Oco0eHHOCTH «yAaleHHOW paboThl» B paMKax pbIHKA Tpyaa
KonTpakTHas ocHOBa TpyI0BOU MUTpALIUU

Bonpocsl kK KOHTPOJIBHEIM paboTam
MurpannoHHbIE TOTOKH: XapakTep, GopMUpOBaHUE, (PAKTOPHI BIUSHHUSL.

MupoBO# pPBIHOK TPYJIa: CYIIHOCTh, OCOOCHHOCTH B COBPEMEHHBIX YCIOBHSIX.
®akTopbl BIUSHUS HA (POPMUPOBAHUE, COCTOSIHUE U TUHAMUKY MUPOBOT'O PhIHKA
TpyJa.

TpynoBble pecypchl: CTPYKTypa, COCTaB, PaCIpECIIEHUE 10 CTPAaHaM U PErMOHaM.
Bunsl Tpy10BOi MUTpanuu.

KoHTHHEeHTanbHO-CTpaHoBas crielupuKa pa3BUTUSI MUPOBOTO PhIHKA paboyel CHIIBI.
PernonanbHblii pRIHOK TPyZAa HA IIOCTCOBETCKOM IIPOCTPAHCTBE.
['ocynapcTBeHHOE peryiupoBaHue MUrpanuu. MurpaunoHHas noiutuka Poccuu.
PernonansHoe perynupoBanue murpanuu. Oneit EC.

PernonanbHoe perynupoanue murpanuu. Oneit CHI'.

Posnp MeXayHapOIHBIX OpraHU3alyii B 3aIUTE IIPaB U CBOOO MUTPAHTOB.

0 Mex1yHapOHO-TIPAaBOBOE PETYIMPOBAHNE MUTPALIMOHHBIX TIOTOKOB U MOJIOKEHUS MUTPAHTOB.
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11. Mepsl peryaupoBaHusi 3KOHOMHUYECKOW MUTpaIUU.
12. OxoHOMHYECKHE IPPEKTh MUTPALIHH.
13. XapakrepucTuka cTpaH-I0HOPOB U CTPAaH PELIMIIMEHTOB MUTPALIMOHHOM KOHTEKCTE.
14. Mepsl pa3BUTBIX CTPaH IO CACPKUBAHUIO TPYAOBOM HMMUTPALIUH.
15. IlonuTHka 1 MEXaHU3MBI CTUMYJIMPOBAHUS MUTPALIUU TIPEAIPUHUMATENEH U HTHBECTOPOB.
16. Pe1HOK TpyZa U «yTeduka ymoB». IHTeIeKTyabHasi MUTPaLAsL.
17. O6pazoBaTenbHAs MUTPALIHS.
18. HeneranpHas Murpanusi.
19. MexyHapoaHOE COTPYTHHUYECTBO B O0phOe ¢ HE3aKOHHOM MUTpaluei.
20. MexayHapoiHas 3aliuTa OeXKEeHIIEB.
Bompocsl k 3auery

1. IloHsiTHE PBIHKA TPY/JAa M €TI0 MECTO B CHCTEME PHIHOYHBIX OTHOIICHUH

2. DnemeHThl (YHKIIMOHUPOBAHUS PhIHKA TPYAaA

3. ®yHKIMM pbIHKA TPY1a

4. OOBeKT MpoJIaKK Ha PBIHKE TPyia

5. CymHOCTb 3aKOHOB CIIPOCa U MPEUI0KEHUSI Ha PhIHKE TPpyAa

6. XapakTepucTuka MoJieJIel ppIHKa TPy/1a 10 CTENEHH KOHKYPEHIIMU

7. Buapl peIHKOB TpyAa, UX XapaKTEPUCTHKA W OTIUYUTEIbHBIE 0COOCHHOCTH 8. CerMeHTHl phIHKA
TpyAa, UX KIacCupUKAIMS U XapaKTepUCTUKA

9. OTKpBITHIi, CKPBITBINA PBIHKU TPpyAa. X OTIHYHTEIbHBIE 0COOCHHOCTH

10. ITonsTHs Ge3paboTHIIBl U OE3padOTHOTO

11. OcHoBHBIE BUBI 6€3paOOTHIIBI

12. Mepsl 110 cOKpalieHuto 0e3paboTHIlbl

13. ®puknnonnas 6e3paboTHIa: TOHATHE, TOJIOKHUTEIHHBIC U OTPHIIATEIILHBIC
CTOPOHBI

14. CtpykrypHas 6e3paboTHIa: MOHSATHE, TOJIOKUTEIBHBIC U OTPUIIATCIILHBIC
CTOPOHBI

15. Huxnuueckas 6e3paboTHLia: IOHATHE, OTPULIATEIBHBIE CTOPOHBI

16. MucturynuonanbHast 6e3paboTulia: MOHSATUE U MEPBI MO €€ COKPALEHUIO
17. CkpsbiTas 6e3paboTHIia, MepHI MO €€ COKPALICHHIO

18. [ToHsiTHE M XapaKTepUCTUKA YaCTUUHOM 06€3paboTHIIBI

19. loka3zaTtenu 0e3pabOTHUIIBI: YPOBEHb, YACTOTA, JJIUTENBHOCTh, METO/IbI UX
ornpezeNeHus

20. IToHATHe 3aHATOCTU HACEJICHUS, €€ BUIbI U XapaKTEPUCTHKA

21. IloHATHE TIOTHOW 3aHITOCTH M €CTECTBEHHOTO YPOBHS 0€3pa0OTHIIBI

22. OCHOBHBIE PUHIUIIBI 00ECTICUCHUS 3aHSITOCTH HACETICHUS

23. I'ubkue GhopMbI 3aHITOCTH, UX 3HAYCHHUE B YBEIIMYCHUH 3aHATOCTH
HaCEJICHUS

24. AnpTepHaTuBHBIEC ()OPMBI 3aHATOCTH, X 3HAYCHUE B COKPALICHUN
KoJm4ecTBa 6€3paboTHBIX

25. ConeprkaHue MOHATHS «3aHSATOCTbY U «3aHSTHIN»

26. Ponb reHepanbHOr0, OTPACICBOTO COTJIAICHHH B PEIICHUU BOIIPOCOB
3aHATOCTH HaCEJICHHUS

27. KonneKTUBHBIN JOTOBOP U €T0 POJib B PELLIEHUH BOIIPOCOB 3aHATOCTH
nepcoHaa

28. N'ocynapcTBeHHast MOJIUTHUKA B 00JIACTH 3aHATOCTH HACETICHUS

29. OcHOBHBIE HaNpaBiIeHUs PaObOTHI CITYKOBI 3aHATOCTU MO TPYJAOYCTPOICTBY
cJ1a003aIIUIIEHHBIX CJIOEB HACEICHMUS

30. O6s3aHHOCTH paboToaaTenei B 00eceYeHIH 3aHsITOCTH HaCEeTIeCHUS

31. Opransl TOCYAapCTBEHHOM CITyKOBI 3aHATOCTH HACEJICHUS, CTPYKTYpa,
OCHOBHBIE HaIlPaBJICHUS JESATEIbHOCTH
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32. HerocynapcTBeHHbIE CITyKObI COAEUCTBUS TPYJIOYCTPONUCTBY 0€3pabOTHBIX M MX OTIWYHUTEIbHBIC
O0COOCHHOCTH OT TOCYJaPCTBEHHBIX CIIYKO 3aHATOCTH

33. Ilopsiok yBoTbHEHUST PAOOTHUKOB

34. Ponb ipodCOrO3HBIX U MHBIX MPEACTABUTEIBHBIX OPTAaHOB IIPU MACCOBOM YBOJIbHEHUU paOOTHUKOB
C IPEANPHUATUH

35. Ilopsiiok TpynOyCTPONCTBA YBOJIBHAEMBIX PAOOTHUKOB

36. 'apaHTUU ¥ KOMITIEHCAIIUU pa0OTHHUKAM, YBOJICHHBIM IO COKPAIICHHUIO IITATOB

37. Topsaok onpeeneHus pa3MepoB MOcoOuH 1Mo Ge3paboTuiie

38. Opranuzaiius 00IIeCTBEHHBIX PadOT, X 3HAUCHUE U MOPSIOK (PMHAHCUPOBAHUS

39. MOT, e€ ocHOBHBIE 337241 B 00JIaCTH 3aHITOCTH B 0€3pabOTHIIBI

40. ComnuaabHO-3KOHOMHUYECKHE MPOOJIEMbI 3aHATOCTH W 0€3paboOTHIIBI B YCJIOBHSX TJIOOQIM3AIIUN
SKOHOMHKH

Essay topics

Contract theory in different countries

Shadow labor market: challenges and threats
Legal support of the labor market

Features of "remote work" in the labor market
Contractual basis of labor migration

MBS

Questions for test papers
1. Migration flows: nature, formation, factors of influence.

2. The world labor market: its essence and features in modern conditions.
3. Factors influencing the formation, state and dynamics of the global market
4. of labor.

Labor resources: structure, composition, and distribution by country and region.
5. Types of labor migration.

Continental-country specifics of the development of the global labor market.
6. Regional labor market in the former Soviet Union.

State regulation of migration. Migration policy of Russia.
7. Regional regulation of migration. EU experience.
8. Regional regulation of migration. CIS experience.
9. The role of international organizations in protecting the rights and freedoms of migrants.
10. International legal regulation of migration flows and the situation of migrants.
11. Measures to regulate economic migration.
12. Economic effects of migration.
13. Characteristics of donor and recipient countries in the migration context.
14. Measures taken by developed countries to curb labor immigration.
15. Policies and mechanisms to encourage migration of entrepreneurs and investors.
16. The labor market and the brain drain. Intelligent migration.
17. Educational migration.
18. Illegal migration.
19. International cooperation in combating illegal migration.
20. International refugee protection.

Questions for the test

1. The concept of the labor market and its place in the system of market relations
2. Elements of the labor market functioning
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3. Labor market functions

4. Object for sale on the labor market

5. The essence of the laws of supply and demand in the labor market

6. Characteristics of labor market models by degree of competition

7. Types of labor markets, their characteristics and distinctive features 8. Labor market segments, their
classification and characteristics

9. Open, hidden labor markets. Their distinctive features

10. Concepts of unemployment and the unemployed

11. Main types of unemployment

12. Measures to reduce unemployment

13. Frictional unemployment: a concept, positive and negative

sides

14. Structural unemployment: a concept, positive and negative

sides

15. Cyclical unemployment: concept, negative aspects

16. Institutional unemployment: the concept and measures to reduce it

17. Hidden unemployment, measures to reduce it

18. The concept and characteristics of partial unemployment

19. Unemployment indicators: level, frequency, duration, and methods of their analysis.
definitions

20. The concept of employment, its types and characteristics

21. The concept of full employment and natural unemployment rate

22. Basic principles of ensuring employment of the population

23. Flexible forms of employment, their role in increasing employment

population level

24. Alternative forms of employment, their significance in reducing employment costs
number of unemployed people

25. Content of the concept of "employment" and "employed"

26. The role of general and sectoral agreements in addressing the following issues:
employment of the population

27. The collective agreement and its role in addressing employment issues

staff members

28. State employment policy

29. Main areas of work of the employment service for employment

vulnerable segments of the population

30. Obligations of employers in ensuring employment of the population

31. State employment service bodies, structure,

main areas of activity

32. Non-governmental employment promotion services for the unemployed and their distinctive
features from state employment services

33. Procedure for dismissal of employees

34. The role of trade unions and other representative bodies in mass dismissal of employees from
enterprises

35. Procedure for employment of dismissed employees

36. Guarantees and compensations for employees dismissed due to redundancy

37. Procedure for determining the amount of unemployment benefits

38. Organization of public works, their significance and financing procedure

39. The ILO, its main tasks in the area of employment and unemployment

40. Socio-economic problems of employment and unemployment in the context of economic
globalization
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6. YueOHO-MeTOAU4YecKOe U MHGOPMAIUOHHOE o00ecnedeHne I CHUIITTUHbI
6.1 Cnucox HCTOYHHKOB M JINTEPaTypPbl

Obligatory Sources
UNESCO World Heritage Centre - Pexxum goctyna: https://whc.unesco.org/
United Nations Educational, Scientific and Cultural Organization (UNESCO) - Pexum
noctyna: https://en.unesco.org/
World Tourism Organization - Pexxum nocrtyna: https:/www.unwto.org
https://www.untourism.int/ BcemupHass TypuCTCKas opraHu3anusi — OQUIMAIBHBIA CalT
DNEKTPOHHBIN pecypc
https://e-cis.info/cooperation/3010/ Untepuer — noptan crpan CHI'. Typusm

Additional Sources
https://www.brics-travel.com/ IlepBblil MeXIyHapOAHBIN ornepaTop 00pa3oBaTEILHOTO U JIEIOBOIO
TypusMma Ha npoctpanctBe bBPUKC — opunuanbabiil caldT. DneKTpOHHBIH pecype

Obligatory Literature

1. AoGpamosa, [1. B. MeToauka coXxpaHeHHs U aKTyallu3allul 0OObEKTOB KyJIbTYpHOI'O HACIEIHs :

ydyebnoe mocobue s By3oB / II. B. AGpamoBa. — 2-¢ u3n. — Mocksa : U3marenbcTBo
FOpaiir, 2025. — 85 c¢. — (Briciiee o6pazoBanue). — ISBN 978-5-534-17579-0. — Texcr :
anekTpoHHeld  //  OOpazoBarensHas  miarpopma  FOpaiit  [caiit]. —  URL:

https://urait.ru/bcode/533355

2. Anecunckas, T. B. Project management: theory and methodology : yue6noe moco6ue / T. B.
Anecunckas, K. B. Jlpokuna ; IOxublii denepanbHblii yHUBepcuteT. - PocroB-Ha-/loHy ;
Taranpor : U3natensctBo IOxHOTO (penepanbHoro yHusepcurera, 2024. - 117 c. - ISBN 978-
5-9275-4638-1. - Tekct: snextponHbii. - URL: https://znanium.ru/catalog/product/2172872
(mata obpamenus: 17.01.2026).

3. I'mazkoB, B. H. MeToapl HayuHBIX HcCleOBaHUI B cdepe Typu3Ma M FOCTUHHYHOTO Jeja :
yueOHuK s By30B/ B. H. I'maskoB. — Mocksa : U3narensctBo Opaiit, 2026. — 177 ¢c. —
(Boictuee oOpaszoBanme). — ISBN 978-5-534-13427-8. — TekcT : 3JEKTpOHHBIA //
Oo6pazoBarenbras miatgopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/588266

4. KupssHoBa, JI. . MapkeTunr u OpeHIUHT TYPUCTCKHX JECTUHAIMU : yueOHoe mocolue it
By30B / JI. I'. KupesiHoBa. — Mocksa : M3natensctBo FOpaiit, 2025. — 231 c. — (Beicmee
obpazoBanue). — ISBN 978-5-534-20083-6. — Texkct : anekTpoHHbIN // OOpa3oBaTenbHas
mwiardopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/557540

5. Paccoxuna, T. B. MeHeIXMEHT TypUCTCKUX JAECTUHAIUH : yUeOHUK U MPAKTUKYM IJi BY30B /
T. B. Paccoxuna. — 3-e¢ m3j., mepepad. u qom. — Mocksa : U3marensctBo HOpaiit, 2026. —
217 c. — (Boicmiee obpazoBanue). — ISBN 978-5-534-16585-2. — TekcT : 3neKTpOHHBIN //
OobpazoBarenbHas miatgopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/585490

Literature additional
1. A6pamona, II. B. My3seiinble KyJabTypHO-00Opa3oBaTelbHbIE MPOTpamMMbl B cdepe Typusma :
ydeOHoe mocoOue Ui CTyIEeHTOB MAarucTpaTtypbl IO HampaBieHHIO ToAroToBku 51.04.04
«My3eonorus ¥ OxpaHa OOBEKTOB KyJIbTYPHOTO W TPUPOJHOTO HACIEIUs», Mpoduib
noaroToBKH «IIpoeKTHO-MHHOBAIIMOHHAS IEATEIILHOCT B cpepe KyJIbTypHO-TIO3HABATEIILHOTO
typusmay» / I1. B. AGpamoBa ; Kemepos. roc. ua-t kyneTypsl. - Kemeposo : Kem['UK, 2023. -
172 c. - ISBN 978-5-8154-0683-4. - Texkcr : osnektponnbii. - URL:


https://whc.unesco.org/
https://en.unesco.org/
https://www.unwto.org
https://www.untourism.int/
https://e-cis.info/cooperation/3010/
https://www.brics-travel.com/
https://urait.ru/bcode/533355
https://znanium.ru/catalog/product/2172872
https://urait.ru/bcode/588266
https://urait.ru/bcode/557540
https://urait.ru/bcode/585490
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https://znanium.ru/catalog/product/2155445 (nata obpamenus: 17.03.2026). — Pexxum nocryna:
IO TIOJIITHCKE.

2. UeaHos, A.H. OxpaHsiemble NpUPOAHbIE TEpPpPUTOPUKN : Y4ebHUK Onst By30B/
A. H. eaHoB, B.Tl. Ymkosa. — 3-e wm3g., ucnp. n gon. — Mocksa : 3gaTtenbCcTBo
tOpant, 2026. — 185 c. — (Bbicwiee obpasoBaHue). — ISBN 978-5-534-07404-8. —
TekcTt : oanekTtpoHHblh /[ O6pasoBatenbHas nnatcdopma Kpant [canT]. —
URL: https://urait.ru/bcode/585566

3. Kynemsun, A. M. Oxpana namstaukoB B Poccun. Teopus, ucropus, MeTonuka : yueOHUK JIs
By30B / A. M. Kynem3un. — Mocksa : U3narensctBo FOpaiit, 2026. — 250 c¢. — (Bricmee
obpazoBanue). — ISBN 978-5-534-14596-0. — Texcr : snexkrpoHHbId // OOpa3oBaTenpHas
iatgdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/588838

4. OpraHu3allMOHHO-TIPABOBbIE (OPMBI OXpaHbl KYyJIbTYpPHOTO Haclequsi B 3apyOexHbIX
rocyJapcTBax : Hay4yHo-npakTuueckoe nocooue / A.H. Ilununenko, H.b. Kpsicenkosa, H.1O.
Tpemerenkona [u ap.] ; otB. pea. A.H. Ilununenko. — Mocksa : IHCTUTYT 3aKOHOJATENIbCTBA
U CpaBHUTENIbHOTO NpaBoBeneHus npu [Ipasurtensctse Poccuniickoit ®enepannu : UHOPA-M,

2025. — 198 c¢. — DOI 10.12737/2192879. - ISBN 978-5-16-020774-2. - TekcT :
anekTpoHHbI. - URL: https://znanium.ru/catalog/product/2192879 (nata oOparieHus:
17.03.2026). — Pexxum goctyma: 1Mo MoJIIrCKe.

5. PymsHuesa, E. E. NHBECTULIMOHHbIN aHanus : y4yeOHuK ansa BYy30B /
E. E. PymsHueBa. — MockBa : N3gatenbctBo HOpant, 2026. — 281 c. — (Bbicwee
obpasoBaHne). — ISBN 978-5-534-10389-2. — TekcT : 9neKTPOHHbIA //

O6pasoBaTtenbHasa nnatgopma KOpant [canT]. — URL: https://urait.ru/bcode/584792

6. CywuHckas, M. []. KynbTypHbin Typr3am : y4ebHuk ansa sysos / M. . CyuwmHckas,
E. O. Baneesa. — 3-e u3g., ucnp. n gon. — Mocksa : sgatenbctBo OpanT, 2026. —
149 c. — (Bbicwee obpasosaHne). — ISBN 978-5-534-19736-5. — TekcT :
anekTpoHHbIN // ObpasoBaTenbHas nnatgopma KOpant [canT]. —

URL: https://urait.ru/bcode/584898

7. Cross-cultural interaction vs geopolitical culture : monograph / 1.S. Voznesensky, M.N.
Vrazhnova, T.A. Mironova, L.O. Ternovaya. — Moscow : INFRA-M, 2023. — 205 p. —
(Scientific Idea). - ISBN 978-5-16-019008-2. - Tekct : oanekrponHsii. - URL:
https://znanium.ru/catalog/product/2082733 (nara ob6pamenus: 17.03.2026). — Pexum gocryna:
IO TTO/IITUCKE.

List of resources of the information and telecommunications network "Internet", necessary for
preparing for the State exam

Statista: Travel, Tourism & Hospitality - Pexum JIOCTYTIA:
https://www.statista.com/markets/420/travel-tourism-hospitality/

Travindy: Sustainability consulting, training and certification for the travel and tourism
industry - Pexxum nocryma: https://travindy.org/

JlemapTaMeHT 10 SKOHOMUYECKUM U COIMAJIbHBIM BOMpPOCaM. Y CTOMYMBOE pa3BUTHE — Pexxum
noctyna: https://sdgs.un.org/ru/goals

EnnHoe okHO focTyma kK 00pa3oBaTebHBIM pecypcam. — Pexxum goctyna: http://window.edu.ru

WNndpopmannonno-npasoas cuctema «['apant» [DnekTpoHHBIN pecypc]. — DNEeKTpOH. JdaH. —
M. — Pexxum noctyna: www.garant.ru

OtkpeiThie nanable Poctypusma - Pexxum nocrtyna: https://opendata.tourism.gov.ru

[Tnatdpopma eLIBRARY.RU — Pexxum noctyma: https://www.elibrary.ru

ITopran Welcome Times - Pexxum nocryna: https://welcometimes.ru/

Poccutickuii coro3 Typunmyctpun - Pexxum noctyna: https://rostourunion.ru/



https://urait.ru/bcode/585566
https://urait.ru/bcode/584792
https://urait.ru/bcode/584898
https://www.statista.com/markets/420/travel-tourism-hospitality/
https://travindy.org/
https://sdgs.un.org/ru/goals
http://window.edu.ru
http://www.garant.ru
https://opendata.tourism.gov.ru
https://www.elibrary.ru
https://welcometimes.ru/
https://rostourunion.ru/
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CnpaBounas npaBoBas cucteMa «Koncynbrantllintocy [DneKTpoHHBIM pecypc]. — DIEKTpPOH.
naH. — M. — Pexxum moctyna: http://www.consultant.ru

DenepanbHas ciryx0a rocy1apcTBEHHON CTaTUCTUKM - Pexxum nocrtyma: https://rosstat.gov.ru/

DOneKTpOHHO — OMOIMOTeYHas cucTteMa «3HaHUYM» [DIeKTpOoHHBIN pecypc], Pexxum gocrtymna:
http://znanium.com

OneKkTpoHHO — OubnnoTeuHas cucrema u3A-Ba «Jlawp» [DnekTpoHHBIH pecypc], Pexum
nocryna: https://e.lanbook.com/

DneKTpoHHO — GubIMOTeuHas cuctema u3a-Ba «FOPAWTY» [Dnextponmnsiii pecypc], Pexum

nmoctyna: https://urait.ru/
OnekTpoHHO — OubnuoreuyHass cucrema PITY [DnextponHslii pecypc], Pexum pocrtymna:

http://elib.lib.rsuh.ru/
KOpunnueckoe areatctBo «Ilepcona rpatay - Pexxum nocryma: https://persona-grata.ru/
6.3. IIpogeccuonabHBIC 0a3bI JAHHBIX H HH(POPMAIIMOHHO-CIIPABOYHbIE CHCTEMBbI

Joctyn k npodeccuonanbHbIM 6a3am naHHbIX: https://liber.rsuh.ru/ru/bases
Hanmonanwsuas anextponnas oudnamoreka (HOb) www.rusneb.ru
ELibrary.ru Hay4nas snexktponHnas 6ubianoreka www.elibrary.ru
OnektponHas oubauoreka Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

6.2 IIpodeccuoHaabHbIC 0a3bI JAHHBIX 1 HH(POPMALMOHHO-CIIPABOYHbIE CHCTEMBbI
Jloctyn k npodeccroHanbHbIM 6a3aM naHHbIX: https:/liber.rsuh.ru/ru/bases

WHopManoHHbIe CIIPABOYHbIE CUCTEMBI:
1. Koncynsrant Ilimroc
2. Tapanr

7. MaTepuaJIbHO-TeXHUYECKOe o0ecnevyeHne TUCHUIINHBI

Jnsa  obecnieueHuss ~ OUCLUIUIMHBI — HMCIOJb3yeTCsl  MaTepuaibHO-TEXHHUYeckas  0asa
00pa30BaTENILHOTO YUPEXKJICHUSA: y4eOHbIE ayJUTOPUHU, OCHAIIEHHBIE KOMIIBIOTEPOM U IMPOEKTOPOM
JUTS IEMOHCTPALUU Y4eOHBIX MaTePUAIIOB.

CocTaB mporpaMMHOT0 00eCTICUCHHUS
1. Windows
2. Microsoft Office

[TpodeccronanbHbBIC TOJTHOTEKCTOBBIE 0a3bI JAHHBIX:

HanmonanwsHas snexktponnas 6ubnuoreka (HOb) www.rusneb.ru
ELibrary.ru Hay4nas snextponnas 6ubimnoreka www.elibrary.ru
OnexrponHas oubauoreka Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

XN R W=


http://www.consultant.ru
https://rosstat.gov.ru/
http://znanium.com
https://e.lanbook.com/
https://urait.ru/
http://elib.lib.rsuh.ru/
https://persona-grata.ru/
https://liber.rsuh.ru/ru/bases
http://www.rusneb.ru
http://www.elibrary.ru
http://www.grebennikon.ru
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WupopmaninoHHble CLIPaBOYHBIE CUCTEMBI:
3. Koncynsranr [Tnroc
4. Tapanr

8. O6ecneuenue 00pa3oBaTeIbLHOIO MpoOLECCa sl JUI ¢ OTPAHNYEHHBIMH BO3MOKHOCTMU
3110POBbSI U MHBAJIN/I0B

B xonme peamuzanuu JUCHHMIUIMHBI HCIIOJNB3YIOTCS CIEAYIONIUE JOMOIHUTENBHBIE METOIbI
o0ydeHHsI, TEKyIIero KOHTPOJIS YCHEBAEGMOCTH W TIPOMEXYTOYHOW aTTeCTallud OOYyYaromuxcs B
3aBHCHMOCTH OT UX WHANBUAYAIbHBIX OCOOEHHOCTEH:

® ISl CIIENBIX M CIHA0OBUAANINX: JIEKIMH OQOPMIIIOTCS B BHIE DJEKTPOHHOTO JOKYMEHTA,
JOCTYITHOTO C TIOMOIIbI0 KOMIIBIOTEPA CO CHELHATU3UPOBAHHBIM HPOTPAMMHBIM OOECIIEUCHHEM;
MMUCbMEHHBIC 3aJaHMsI BBITIOJMHSIIOTCS HAa KOMITBIOTEPE CO CIEIUATM3HPOBAHHBIM TPOTPAMMHBIM
obOecrieyeHreM WM MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM; OOECTEeUMBAETCS HHIUBUIYaTbHOE
paBHOMepHOe ocBemieHne He MeHee 300 JIOKC; I BBIMOJTHEHUS 3aJaHUs TpPU HEOOXOJAMMOCTH
IPEOCTABIIAETCS YBEIMUYMBAIOIIEE YCTPOWCTBO; BO3MOXKHO TAaK)XK€ HCIOJIb30BaHWE COOCTBEHHBIX
YBEIIMYUBAIONINX YCTPOUCTB; MUCHMEHHBIC 3a/IaHMsI O(DOPMIISIFOTCS YBEIMYCHHBIM MPU(TOM; SK3aMeH
1 324€T MPOBOJATCS B YCTHOM (hOpME MIIH BBITIOJHSIOTCS B MUCbMEHHOM (DOpMe Ha KOMIBIOTEPE.

® ISl TIYXUX M cHa0OCHBIIIANNX: JIEKIUH O(QOPMIISIFOTCS B BUJAE 3JCKTPOHHOTO JOKYMEHTA,
aubo  TpenocTaBiseTCs  3BYKOYCWJIMBAIOIIAs — ammaparypa HMHIUBUAYaJbHOTO  IOJIb30BAHMUS,
MUCHMEHHBIC 33JaHUsl BBIOJNHSIOTCS HAa KOMITBIOTEpPE B NHCHMEHHOH Qopme; dK3aMeH U 3a4éT
IPOBOJATCS B MUCBbMEHHOM (hopMe Ha KOMITBIOTEPE; BO3MOXKHO IIPOBeIeHUE B (hOpME TECTUPOBAHUSI.

® ISl JIMI] C HAPYUICHUSMHU OIOPHO-ABUTaTEIFHOTO ammapaTa: JEKIUH O(OpPMIIIOTCS B BHEC
AJIEKTPOHHOTO JIOKYMEHTa, JIOCTYIIHOTO C TIIOMOLIbIO KOMIbIOTEpA CO CIELUAIN3UPOBAHHBIM
NPOTPaMMHBIM ~ OOecrieueHHeM; THChMEHHBIC 3a/laHUsl  BBIOJNHSIOTCS Ha KOMIIBIOTEPE CO
CHEIHATN3UPOBAHHBIM MPOTPAMMHBIM O0OECTIeUeHUEM; dK3aMeH U 3a4€T MPOBOASTCS B YCTHOU (hopme
WM BBITIOJTHSIIOTCS B MTUCBMEHHOM (hopMe Ha KOMITBIOTEpE.

[Tpu HEOOXOAUMOCTH TIpEeayCMaTPUBACTCS YBEIUMYSHIE BPEMEHU /7Sl TIOJTOTOBKH OTBETA.

[Tporienypa mpoBeneHHUsS MPOMEKYTOYHON aTTECTAIMH Ui O0yYaroIIUXCs yCTaHABJIMBACTCS C
y4E€TOM UX MHIUBUIYATbHBIX MCUXo(u3ndecknx ocooeHHocTel. [IpoMexyTounas aTrectanus MOXKET
MIPOBOJIUTHCS B HECKOJIBKO ITAIIOB.

[Ipy mnpoBeneHUHM NPOIEIYpPhl OLCHUBAHHS PE3YJIbTaTOB OOyUYEHHs MPEIyCMaTpUBACTCS
WCTIOJIb30BaHUE TEXHUYECKUX CPEJICTB, HEOOXOIMMBIX B CBSI3U C WHAMBHIYaJbHBIMH OCOOCHHOCTSIMHU
oOyyarommxcs. OTH CpEICTBAa MOTYT OBITh TPEIOCTABICHBI YHUBEPCHTETOM, WJIA MOTYT
MCTIOJIB30BATHCS COOCTBEHHBIE TEXHHMUYECKHE CPENICTBA.

[TpoBeneHue mporeaypbl OLICHUBAHHS PE3YJIbTATOB OOYUYCHHS JOMYCKACTCS C MCIOJIb30BaHUEM
JTVICTaHIIMOHHBIX 00pPa30BaTENBHBIX TEXHOIOTHH.

ObecnieynBaeTcss IOCTYNl K WHGOPMAIMOHHBIM M OuOIMOrpaduUeckuM pecypcam B CETH
WHTepHeT 1 Kaxkaoro odydaronierocs B popMax, alaiTHPOBAHHBIX K OTPAHUYCHUSM UX 3I0POBbS U
BOCIIPHSTHS UHPOPMALIUU:

® ISl CIenbIX W CHa0OBUIANIMX: B TMEYaTHOW (opMe yBETMYEHHBIM MPUPTOM, B (dopme
AJIEKTPOHHOTO JIOKyMEHTa, B (hopMme ayanodaiina.

® IS TIYXUX ¥ cIa0O0CTBIIIauX: B Ie4aTHOH Gopme, B popMe IIEKTPOHHOTO TOKYMEHTA.

® s 00YYaIOIIMXCSI ¢ HAPYIICHUSIMH OTIOPHO-JIBUTATEJILHOTO almnapara: B rne4atHoi opme, B
(dbopMe ATEKTPOHHOTO JTOKYyMEHTa, B (hopme ayaunodaiina.

VYyebHble ayAUTOPUU JII BCEX BHJIOB KOHTAKTHOM M CaMOCTOSITEIBHOM pabOThI, Hay4yHas
OuONIMOTEKa W HHbIE TMOMEHICHHS Ui OOYy4YeHHsS OCHAIEHBI CIEIUAIbHBIM O00OpYJIOBaHHUEM U
y4eOHBIMH MECTaMH ¢ TEXHHYECKUMHU CPEJICTBAMHU O0yUCHUSI:

® /IS CJICTIBIX M CIa0OBHISAIINX: YCTPOWCTBOM JIJIsi CKAHUPOBAHMS W YTeHUs ¢ kamepoir SARA
CE; mucnineem bpaitns PAC Mate 20; npuntepom bpaiinsg EmBraille ViewPlus;
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® UId TIIyXuX H CH&GOCHBIIHE[H_[I/IXZ ABTOMATHU3UPOBAaHHBIM pa60q1/1M MCCTOM 14 .HIOI[Gﬁ C

HapYIICHUEM CITyXa U CIa00CTBIMANTNX; aKyCTUICCKUN YCHUIIUTENb U KOJIOHKH;

® NIt 06yanOH_II/IXCSI C HapyHmCHUSAMU OIMOPHO-ABUTATCIIbHOTO alllaparta: IICPpCABUIKHBIMH,

peryiupyeMbiMu dproHomudeckumu naptamMmu CH-1; KOMIBIOTEpHON TEXHUKOW CO CIEIUaIbHbIM
MIPOTPaMMHBIM 00€CTIeYeHHEM.

9. MeToanuecKkne MaTepHaJIbl

9.1 IliaHbl ceMMHAPCKUX/ PAKTHYECKUX/ 1a00pPaTOPHBIX 3aHATHI

-

N —

e

Tema 1. MupoBoii (T100anbHbIN) PRIHOK TPyAa
Bomnpocs! 11t 00cyxaeHus:

MurpanuoHHbIe IOTOKH: XapakTep, GopMUpoBaHue, (AaKTOPbI BIUSIHUS.

MupoBo#i peIHOK TpyJa: CyIIIHOCTh, 0COOCHHOCTH B COBPEMEHHBIX yCIOBHUSX.
dakTopsl BIUSHUS HA POPMUPOBAHUE, COCTOSHHUE U TUHAMUKY MUPOBOTO PhIHKA
Tpyna. TpyoBbIe pecypchl: CTPYKTypa, COCTaB, paclpeeeHIE 0 CTpaHaM U PeTHOHAM.
Buzael TpynoBoit Murpauuu.

Crnucok nureparypsbl:
Kopomnes, B. U. CoBpemenHble mpobIeMbl MEHEI)KMEHTA B MEXTyHAPOIHOM OU3HECe:
Momnorpadus / B.1. Kopones, JL.I'. 3aiiues, A./l. 3auxun; [lox pex. mpod. B.U. Koponesa -
M.: Maructp: HULl THDOPA-M, 2018. - 400 c. - ISBN 978-5-9776-0291-4. - Tekcr :
anexTponnbid. - URL: https://znanium.com/catalog/product/960054 (nata oOpamienus:
10.05.2022). — Pesxum jocTyna: 1o MmojImucKe.

Tema 2. HanimoHanbHbIN pHIHOK TPY/la KAK CETMEHT MUPOBOTO PhIHKA TpyJa
Bomnpocsr qyist o0cyxnenust:

OHTHHEHTAIbHO-CTPAaHOBAs crienn(prKa pa3BUTHSI MUPOBOTO PHIHKA paboyeii CUITbI.
PernonanbHbIi ppIHOK TPyJla Ha IOCTCOBETCKOM IpOCTpaHcTBe.I'ocynapcTBeHHOE
peryiaupoBaHue Murpauuud. Murpamnronsas noautuka Poccun.
PernonansHoe perynuposanue murpanuu. Oneit EC.
Pernonansnoe perynuposanue murpauuu. Oneir CHI'.
Posb MexayHapoaHBIX OpraHu3alui B 3alIUTE [IpaB U CBOOO] MUTPAHTOB.

Cnucok nurepaTyphl:
DKOHOMUKa OTpAcieBBIX PHIHKOB : yueOHuk / mon pea. H. B. ITaxomogoii, K. K. Puxrepa. -
Cankr-IletepOypr : CIIOI'Y, 2019. - 640 c. - ISBN 978-5-288-05956-8. - Tekcr :
anekTpoHHbId. - URL: https://znanium.com/catalog/product/1245431 (nata oOpameHus:
10.05.2022). — PexxuM AocTyma: 1o MmoIIICKe.

Tema 3. TpynoBsie pecypchl: CTPYKTypa, COCTaB, paciipe/iejieHHe [0 CTpaHaM U peruoHam

A e

Bompocs! 11t 06cyxaeHus:

MesxayHapo HO-TIPABOBOE PETYIMPOBAHNE MUTPALMOHHBIX TIOTOKOB H MTOJIOKEHHSI MUTPAHTOB.

Meps! perynupoBaHusi SKOHOMUYECKOW MHUTPAIIHH.

DOKoHOMUYECKHEe YPPEKTH MUTPALIUH.

XapakTepuCTHKa CTPAaH-JJOHOPOB M CTPaH PELHUNHUEHTOB MUTPALIMOHHOM KOHTEKCTE.

MepsI pa3BUTHIX CTPaAH MO CASPKUBAHUIO TPYAOBOW UMMHTPALIUH.

[TonuTHka 1 MEXaHU3MBI CTUMYJIMPOBAHUS MUTPAIMU TIPEIIPUHUMATEIEeH 1 HHBECTOPOB.
Crnucoxk nureparypsi:

Pa3BuTHe npennpuHUMaTENbCTBA: HHHOBAIMH, TEXHOJIOTUH, MHBECTHLIUH : MOHOTpadus / mox

pen. M. A. DckunnapoBa. — 2-e u3fl.. - Mocksa : Jlamkos u K, 2021. - 352 c. - ISBN 978-5-
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394-04140-2. - Texcr : anextpoHHbIi. - URL: https://znanium.com/catalog/product/1232452
(mata obpamenus: 10.05.2022). — Pesxxum mocTyma: mo moammcKe.

Tema 4. MI/IrpaI_II/IOHHBIe TPYAOBBIC ITIOTOKU B CUCTEMC MHUPOBOI'O PbIHKA TPy Jda

Bompocsr mist 06cyxaeHus:
PeiHOK Tpyna u «yTeduka ymoBy. HTeIeKTyanpbHass MUTpaLIHs.
OOpazoBaTenbHass MUTPALIHUS.
Heneranbnas murpanus.
Mex1yHapoaHOE COTPYIHHUYECTBO B OOpb0OE C HE3aKOHHOW MUTpAIHEH.
MesxiyHapoaHas 3amuTa OexeHIIeB.

Cnucox nuTepaTypshl:
Pa3Butre npeanpuHUMAaTEbCTBA: MHHOBAIIMN, TEXHOJIOTUH, MHBECTUIIMH : MOHOTpadwst / mos
pea. M. A. DckunaapoBa. — 2-e u3fl.. - Mocksa : Jlamkos u K, 2021. - 352 c. - ISBN 978-5-
394-04140-2. - Tekcer : anektponHsbIil. - URL: https://znanium.com/catalog/product/1232452
(mata obpamenus: 10.05.2022). — Pexxum goctyma: 1o mofmucke.

SNk W=

9.2 MeToan4yeckne peKOMEHIAMH M0 NOAT0TOBKE MUCbMEHHBIX padoT
TpeboBaHMs K HATUCAHUIO JOKJAa

Jloknag — 3T0 KpaTKO€ U3JI0KEHHE B IMCbMEHHOM BUJIE COJIEPIKAaHUS U PE3YJIbTaTOB MHAUBHyaJIbHOMN
y4eOHO-HCCIIeI0BATENIbCKON JIESTEIIbHOCTH, UMEET PErilaMEHTUPOBAHHYIO CTPYKTYpY, COAEpKaHUE U
odopmienue. Ero 3agauamu sBastoTCS:

1. @®opmupoBaHue YMEHUH CaAMOCTOSITEIbHOM pabOThl C MCTOYHHMKAMM JIUTEpaTyphl, UX
cucTeMaTH3alus;

2.Pa3BuTHE HABBIKOB JJOTMYECKOIO MBIIIICHMUS;

3.Yray6nenue TeopeTHYeCcKUX 3HaHUH 1O Ipo0iieMe Ucciel0BaHus.

TekcT nokIana JOJKEH COAepKaTh apryMEHTHPOBAHHOE M3JIOKEHHUE OIpenereHHON Tembl. Jlokian
JIOJDKEH OBITh CTPYKTYPHUpPOBaH (110 IJ1aBaM, pasjenam, naparpadam) U BKIIOYATh pa3zeiibl: BBEJICHHE,
OCHOBHAsl 4acTh, 3aKJIIOYEHME, CIIMCOK HCIOJIb3yEMbIX HCTOYHUKOB. B 3aBUCMMOCTH OT TE€MaTUKU
JIOKJIala K HEMY MOTYT ObIThb O(OpPMIIEHBI NMPHIOXKEHHS, COJIepKallue AOKYMEHTBI, WIUTIOCTPALIH,
TAOJHUIIBI, CXEMBI U T. 1.

[Tpu ouieHKe 10KIaga UCTIONB3YIOTCS CIEAYIOLINE KPUTEPHH:

1.HoBu3Ha pedeprpOoBaHHOTO TEKCTA: — AKTYyaTbHOCTh MTPOOJIEMBI H TEMBI,

— HOBHM3HA M CaMOCTOSITENIbHOCTh B IOCTAHOBKE MPOOIEeMbl, B (OPMYIMPOBAHUU HOBOTO acleKTa
BBIOPAHHOM JJIs1 aHAJIH3a MPOOJIEMBI;

2.CreneHb pacKpbITHs CYLITHOCTH IPOOJIEMbI: — COOTBETCTBHE IUIaHA TEME JI0KIIAJIa;

— COOTBETCTBHUE COJEPKAHUS TEME U IUIaHY J0KJIAa;

— IOJHOTa U IIyOMHA PAaCKPBITUS OCHOBHBIX HOHATHM MpoO6JeMbl; — 000CHOBAHHOCTH CIOCOOOB U
METOJIOB pabOThI C MaTEPUAIIOM;

— yMeHue paboTath C JUTEPaATypoOil, CUCTEMaTU3UPOBATh U CTPYKTYpUpPOBATh MaTepual;

— yMeHHe 0000IIaTh, CONOCTABIATH PA3IUYHBIE TOYKHA 3PEHHS IO PACCMATPUBAEMOMY BOIIPOCY,
apryMEHTHPOBaTh OCHOBHBIE MOJIOXKEHUS U BBIBOJIBI.

3. O00CHOBaHHOCTH BBEIOOpA HCTOYHUKOB:

— KpYT, HOJIHOTA UCIOJIb30BAHUS JINTEPATYPHBIX UCTOUHUKOB 110 polieMe;

— TMpPHBIICYCHUE HOBEHIIMX paboT 1o mpobieme (KypHallbHBIEC MyOJIMKAIlUN, MaTepHabl COOPHUKOB
HaYYHbIX TPYAOB H T.]1.).

4. CobOuroienre TpeOoBaHUid K 0(OPMIICHHIO:

— NpaBWIbHOE 0(OPMIICHHE CCHUIOK Ha UCIOJIb3YEMYIO JIUTEPATYDPY;

— T'PaMOTHOCTb U KyJIbTypa U3JI0KEHHUS;
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— BJIQZICHUE TEPMHHOJIOTUEH U OHATHIHBIM armapaToM IpoOIeMsl;

cobmroienne TpeboBaHMi K 00beMy JOKIIAa;

— KyJnbTypa oOpMIICHHS: BBIJEICHNE ab3a1leB.

. I'paMoTHOCTB:

—  oTcyTcTBHE OpdorpaduuecKkux ¥ CHHTAKCUYECKUX OMIMOOK, CTUTUCTHYECKUX TOTPEITHOCTEH;
OTCYTCTBHE OIICYATOK, COKPAIIICHHIA CII0B, KpPOME OOIIETIPHHSTHIX;

TUTEePATyPHBIA CTUIIb.

9]

TpeGoBanus K KOHTPOJIBHOM paboTe

KonTponbHas pabota nmpencraisieTr co00il OAMH U3 BUIOB CaMOCTOSITEILHON paboThl 00ydaromuxcs.
[To cytm — 3TO U3JI0XKEHHWE OTBETOB HA ONpEAETCHHbIE TEOPETHYECKHE BOIPOCHI IO Y4eOHOU
JUCHUIINIMHE, a TaKXKC PCHICHUC MPAKTHYCCKUX 3aaadq. KOHTpOJ'II)HBIe IpOBOAATCA OJId TOTO, YTOOBI
pa3BUTh Yy OOy4YalOUIMXCS CHOCOOHOCTH K aHalIW3y HaydHOH M y4yeOHOM muTepaTypbl, yMEHHE
000011aTh, CHUCTEMATU3UPOBATh U OLIEHWBATh MPAKTUYECKUH W HAy4dHBIH MaTepHuall, YKpeIuiiTb
HaBbIKM OBJQJCHUS TOHATHSAMM OIpedelieHHOW Hayku U T. A. [Ipu oLeHke KOHTPOJbHON
MPEIo/IaBaTeNb PyKOBOACTBYIOTCS CIIEIYIOIUMH KPUTCPUSIMH:

— paboTa ObL1a BHINOJIHEHA aBTOPOM CaMOCTOSATENBHO;

— oOyuaromuiics nogoOpajl JOCTaTOYHBIA CHHCOK JIMTEpaTyphl, KOTopas HeoOXoauma IJis
OCMBICIICHHSI TEMBbI KOHTPOJIBHOI;

— aBTOp CyMel COCTaBUTh JIOTHYECKH OOOCHOBAaHHBIH IUIaH, KOTOPBIH  COOT-BETCTBYET
MOCTaBJIEHHBIM 3371a4aM U C(OPMYIMPOBAHHOMN 1I€IH;

— oOyuaromuiics aHaIu3upyeT MaTepuai;

—  KOHTposibHasi  paboTra  OTBeyaeT BceM  TpeOOBaHMAM  YETKOCTH  U3JIOXKEHUA U
APTYMCHTUPOBAHHOCTH, 00OBEKTUBHOCTH U JIOTUYHOCTHU, TPAaMOTHOCTHU U KOPPEKTHOCTHU;

— oOyyaromuiicst cymen 000CHOBaTh CBOIO TOUKY 3PEHHUS;

— KOHTpOJIbHas paboTa COOTBETCTBYET BCEM TPEOOBAaHUAM MO 0(OPMIICHHIO;

- aBTOp 3AIIUTHJI KOHTPOJBHYIO M YCHEIIHO OTBETHJ Ha BCE BOIPOCHI IMPENOAaBaTEIs.
KonTponbHast paboTa, BbIIOJHEHHas: HEOPEKHO, HE IO CBOEMY BapHaHTy, 0€3 COOII0ACHMSIpPABUII,
NpeabaBIsSeMbIX K €€ 0(OpMIIEHHIO, BO3BpallaeTcss 0e3 MPOBEpKU C yKa3zaHHEM IMPUYUH, KOTOpbIE
JIOBOJIATCA 10 oOyuaromierocs. B aTom ciydae KOHTposIbHas pab0Ta BBITOJIHAETCS TIOBTOPHO.

[Ipu BbIsIBIEHUM 3aJaHUM, BBIIOJHEHHBIX HECAMOCTOSTEIbHO, NpernojaBareib BIpaBe IPOBECTH
3aIUTY CTyJEHTaMU CBOMX paboT. [1o pesynpTaTam 3amiuThl IPENOaBaTeNlb BHIHOCUT PEIICHUE OO0
0 3a4eTe KOHTPOJIBHOM paboThl, 1100 00 ee BO3BpaTe ¢ M3MEHEHHEM BapHaHTa. 3aluTa KOHTPOJIbHON
paboTHl TpeAnonaraeT cBOOOJHOE BJIAJEHHE CTYAEHTOM MaTepHalioM, H3JIOKEHHBIM B pabore u
Xopolliee 3HaHue y4eOHOM TUTepaTyphl, HCIIOJIb30BAaHHOM NMPH HAITUCAHUU.

9.3 Unble maTepuaisl
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[Ipunoxxenue 1. AHHOTaLUA
paboueil mporpaMMsbl AUCLUIIIIHHBL

AHHOTALIMSA PABOYEH NPOT'PAMMBI JIJUCHUILJIAHBI

Jucuumnrna «Teopusi KOHTPAKTOB U PHIHOK TPYAa» peanu3yercs Ha (pakynbTeTe BOCTOKOBEICHHS
U COLMAIbHO-KOMMYHHKAaTUBHBIX HayK Kadeapoil — OOLIECTBEHHBIX CBSI3€H, TypusMa H
rOCTENPUUMCTBA.

[{enb MUCIUTUIAHEI - COPMHUPOBATH y CTYJICHTOB KIIOYEBbIC KOMIICTCHIINN, 3HAHUS, YMEHUSI, HABBIKH,
HeoOXouMbIe I Oy ayIe npodeCCHOHATBHON ASITEIbHOCTH, CBA3aHHbBIC C TOHUMAaHHEM POJIH
MEXTYHAPOTHON TPYIOBOM IEATEIHPHOCTH B COBPEMEHHOM YKOHOMUYECKOM Pa3BUTUU B yCIOBHSX
riio0aaIn3alum.

3aza4yy TUCUUILUIAHBIL:
® OBJAJeTh TEOPETUYECKMMU OCHOBAMH MHIPALMOHHBIX IPOLECCOB, C(HOPMHUPOBATH
YMEHHUE TPUMECHSATh METOIUYCCKU WHCTPYMEHTAPHUM B MPAKTUYECKOW M HAyYHOH
NESTEIbHOCTH;
® 0003HAaYUTh 3aKOHOMEPHOCTH (OPMHPOBAHMS MHPOBOTO pBIHKA TpyJa W KaHAJBI
MIOCTYIUIEHHS TPYJOBBIX PECYPCOB;
® aTh IEJbHOE TPEJACTaBICHUE OO0 OBOJIOLUUHU, CTPYKTYpe MHPOBBIX TpPYyIOBOH
JESTEIBHOCTH;
® U3y4yuThb MPHUHLMIBIL, MOJEIHM MEXAYHapoAHOW (YHHMBEpCAIbHOM), PErMOHAIBHON U
HAIlMOHAJIbHOW TPYAOBOM MOJIUTHKY;

® BbIpabOTaTh KyJbTYypYy HAYYHOT'O MBIIIJICHUS, COBEPILIEHCTBOBaHHE Y4eOHO-
OpraHM3aIMOHHBIX YMEHUN U HABBIKOB.

JucuumuinHa (Mo0ynv) HanpaBiieHa Ha (JOpMUPOBAHUE CIEAYIOIIMX KOMIETEHIUI:
e VK-6 CnocobeH ompeleisTb U pealu30BbIBaTh MPUOPUTETH COOCTBEHHOW NEATEIbHOCTH U
CIOCOOBI €€ COBEPIIEHCTBOBAHUS HA OCHOBE CAMOOIICHKH
e [IK-] Brnanenue npuemMamMu U Me€To1aMu pabOTHI C IEPCOHATIOM, METOJJaMH OLIEHKH KayecTBa U
PE3yJIbTATUBHOCTH TPYyJa IEpCOHAa NPEANPUATUSA TYPUCTCKOU HHIYCTPUH
¢ [IK-5 CnocoOeH NpUMEHSTh JUCTAHIIMOHHBIE TEXHOJIOTUH MOBBILIECHUS KBaTU(PUKALIUU
nepcoHaja NpeanpusaTHi cepbl Typu3Ma B perHOHax U/UIM TYPUCTCKUX KilacTepax
B pesynbraTe 0CBOCHUS TUCIHUILINHEI 00)yarowuticsi TOIHKEH:
3HaTh OCHOBHBIE MOJIXO/bI K (POPMUPOBAHUIO TPYIOBBIX OTHOLICHUN
YMeTh pactpenensiTh padoTy Mexay paboTHHKaMu cepsl Typru3Ma, ¢ y4eTOM HAauOOIbIIIeH
3¢ GEKTUBHOCTH BHIMOJIHEHUS TOCTABICHHBIX 3a1a4.
Brnanets HaBbIKaMu paOOTHI C IEPCOHATIOM TYPUCTCKOM MHTyCTPUH.

[To aucuumMHE IpeayCcMOTpPEeHa IPOMEKYTOUHAs aTTecTalus B popMe 3auema.

OO0mmast Tpy10€MKOCTh OCBOSHUS TUCIIUTUTHHBI COCTABIISIET 3 3a4ETHBIC CTUHUIIBL.
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ABSTRACT OF THE DISCIPLINE'S WORK PROGRAM

The discipline is implemented at the Faculty of Oriental Studies and Social and Communicative
Sciences by the Department of Public Relations, Tourism and Hospitality.

1. The aim of the discipline is to develop students ' key competencies, knowledge, skills and
abilities necessary for future professional activities related to understanding the role of
international labor activity in modern economic development in the context of globalization.

Objectives of the discipline:

¢ master the theoretical foundations of migration processes, develop the ability to apply
methodological tools in practical and scientific activities;

¢ identify the patterns of formation of the global labor market and channels of labor supply;

e give a complete picture of the evolution and structure of the world's labor activity;

e study the principles and models of international (universal), regional and national labor
policies;

¢ develop a culture of scientific thinking, improve educational and organizational skills.

Discipline (module) it is aimed at developing the following competencies:
* UK-6 Able to determine and implement priorities of their own activities and ways to improve
them based on self-assessment
* PC-1 Knowledge of techniques and methods of working with personnel, methods of assessing
the quality and effectiveness of the work of the personnel of the enterprise of the tourism
industry
* PC-5 Able to apply remote technologies for advanced training of personnel of tourism
enterprises in regions and / or tourist clusters
As a result of mastering the discipline, the student must:
Know the main approaches to forming labor relations
Be able to distribute work among employees of the tourism sector, taking into account the
greatest efficiency of performing tasks.
Possess the skills of working with the staff of the tourism industry.

The discipline provides for an intermediate certification in the form of a test.

The total labor intensity of mastering the discipline is 3 credits.



